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Abstract

Classification shifting of earnings statement items as a tool for (operational) earnings management has been
investigated in recent studies. The purpose of this paper is to investigate the behavior of classification shifting in
earnings statement as a tool for earnings management and the effect of the CEQ's tenure on this behavior.
Statistical analysis has been conduct using sample data consisting of 136 companies accepted to the Tehran
Stock Exchange in the period from 2014 to 2022. In order to investigate the behavior of classification shifting in
earnings statement items, the McVay (2006) approach was used, and regression models with the generalized
least squares estimation method were used to test the hypotheses. The results confirm the use of classification
shifting in earnings statement items for managing operational earnings. Also, the findings indicate the existence
of a significant negative relationship between the tenure of the CEO and the classification shifting, in other
words, with the increase of the CEO tenure, the behavior of classification shifting decreases; but this effect in the
early years of the CEQO's tenure is not different compared to other years of the tenure. The results of this study
add to the literature of earnings management and provide guidelines for financial analysts, investors and board
members of companies. The research evidence deepens the understanding of CEQOs' job concerns and the
mechanism of managers' reputation and helps to understand the motivations for classification shifting.
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Introduction: Earnings management has been the focus on many financial studies. Three methods for earnings
management have been introduced in past studies: accruals management (accrual earnings management),
manipulation of real economic activities (real earnings management), and classification shifting. In previous
researches, the first two types of earnings management studied more than classification shifting, while the
classification shifting studied less than other types. Classification shifting refers to the wrong (intentional)
classification of items in the earnings statement, this change does not change the net profit, but it overstates the
operating (core) earnings (McVay, 2006).
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Method and Data: Informations needed to test the hypotheses has collected through the rehavard Novin
software. Statistical analysis has done with the sample data of 136 companies (1224 firm - years) accepted in the
Tehran Stock Exchange. McVay's (2006) approach has used to investigate the existence of opportunistic
behavior in shifting the classification of earnings statement items. Multiple regression with panel data method
used to estimate models.

Findings: The results confirm the opportunistic use of shifting the classification of earnings statement items for
earnings management. Findings also indicate the existence of a significant negative relationship between the
CEO's tenure and classification shifting, in other words, as the CEQ's tenure increases, the classification shifting
behavior decreases; but this effect in the early years of the CEQO's tenure is not different from other years of the
tenure.

Conclusion and discussion: The results can be attributed to the job concerns of the CEO’s, and on the other
hand, the reputation and ability of the CEOs are also effective in reducing the opportunistic behavior in the
classification shifting. Based on research findings, it is suggested that TSE companies hire capable managers and
keep them for a longer period. The results of this research add to the earnings management literature and provide
guidelines for financial analysts, investors and board members of companies.


https://qfaj.mobarakeh.iau.ir/article-1-2674-en.html

[9T-TT-G20z uo Jrmeyesereqow fejb wouy papeojumod ]


https://qfaj.mobarakeh.iau.ir/article-1-2674-en.html

[ Downloaded from gfaj.mobarakeh.iau.ir on 2025-11-16 ]

Sl )l acllad
V- AFY Lol DA ojleds (eao3ily Jlu
VEYNAYNY ol g, VEY/2F/0) wcdl o 006

g 3 Ao

Jole poo (guuai 090 ;i 1l ) 9 Sgu g0 P! (guldiib ki LS, (o y
* Sl e
Ol ilaas o  Megs olCiils o elaiz] g (solaid] pole ouSCiils o s il 09,5 ¢ Loiiils
A.Aflatooni@basu.ac.ir

Lo 4l dobod
Ol i diglos ol elaiilyié olSiils o s fles )] ulis IS
F_arj89@yahoo.com

5o Lo
il e etislod ol _elizilyué olKiils o ltrlam dis)] uli 15
mahdigholi89@gmail.com

oduS>

0391 sy 9y90 3l Gl iRgh 0 (Slles) Sgu Cupae sl )l Glsiear (b5 5 0gm Dyg0 Pl GutaR D i
905 Zupie e )ln Olsrsar (L 5 o9 Dyge oMl anail ks L8, 357y s p pOl Ghegh Soe ol
51 S o (glai gos e Sl 51 enlits 1L (g Lol o ol (gidinls ks )0 L) ol ol ook (g0 90 3G
357 5 o gyt Syt e | oads bl Ve BAYAY Lo 0,50 50 0lhad olols Blsl oyst 4> ood didppdy 8,5 \¥E
b g5y SogS 5l 5 laand 3 gmil 5 (V2 0 #) (6550 9,805, 51 by 9 9gm S j90 oMl Gaipaiils i L3,
S 2 0bj g dgm g0 el bl sl oolitul whe gl b oolitul 48l peesd slag e Jlaz 05910 2o,
A G | ganadd posd g Jule poe (goual 0,90 o lolias aie adayl) 092 Sl a8l puen ol g Co o
om i dn gl sle Jlo o il ol Lol sl o LalS gaidiials eais [, ¢ ole yie g 050 ial3dl b K00 &l
9 Bloo o9 Copie Shewdlar o b Aagh mliio)lal suaieys glo Jlo plo 4 Cud (Golis Jole pos
LS imgi daled i S e i) S 1 6 paaciin slacl 5 oliSale e o Jlo o Kl (gl olbogein,
lei oo S8 uialel s slaop Sl opd 4 9 WS (o0 SEres | Olpde Ol panilSo g Jale (e (rd

ole pae gaar Slal sbe Jle ¢ Jole pae (gouai 0,50 W Co e gadid s i gulS sejlg

J}Lwo OM}?*
Ae=VE (OMVD b 5 lulis aolilas


mailto:F_arj89@yahoo.com
https://qfaj.mobarakeh.iau.ir/article-1-2674-en.html

[ Downloaded from gfaj.mobarakeh.iau.ir on 2025-11-16 ]

\A OLSen g (Gl Jole e gauai 090 13U il 9 ogu Oy @M guaile posd LS )

doddio
50 el 039 Jlo ladon 5l (g b 35 05 ¢ 2Bly goladl o Slas 0,5 ey b Cewyob &Sl sl 4 sg o o
T k) (s 25 Cupae) el P o poe el 00h (B Sge S pde sl B9y A Ondy Dl
locles (6 Sims (VA 2 ogudis 5 ¥sSeicSe 1331 T, 5 ald )b b 122 T olslal 5 gz 1A
STs9Se) Tganainl ki 5 (Ve oA P55 60 eS8 T 85e Sl 5 2yl € aBly Sg S o) (Bl g0l
Sloas @Bly )y Oy50 yidio 28ly g (590 Sga o e (LB Sladllae jo (Ve M Sl 5 SOl il gSLuslT o - - 8
AAAA 2SS Y VE DT s e oSBT Y010 DTSl g e Yo )Y T ol e o] S 5 5Ll alax 5D
Oygod) obidl ganaib 4 ganaib pd ol sad Bglare ganaib o 4 55T axg g (VY VS
Ot @y 5l i |y (Slles 9w Lol cand oo i |) (alB S9 1ass (nl o)l 0)L3l 0L 5 99 &9 50 M (See
WS oo Jront S0 4y S Cu e ;00 £93 90 A Cond (5505 slad e gaaide ;s (Ve o F (59SK) wes o
558 JMal S e 53 5 50 b el 5 n sad ok |y A g o5 ks o5 (ol & 4
(Vo7 9o YN (o [)San 5 SR 08 18 gy 3550 G5B O] plo b g Jise Gloplu Lasgi o5 o)l
4T ahar J) Gilie (gl ,555 15 5900 oyt ot gkt o gy 3 oliial LS ! lollas ol
(VA DY ISSS 5 cypmile cigSalle ¥+ o San 5 sSLibT) Lusd3l (V) F (3K 5 Ul o7+ -5« 5550)
(VoY Tyl s dip (VY M 5 BB wia (VN Ml 05 5 asiS eg9) sl apsll slaysis
el OTAY (e iz g 0l e )3 s0lideam YAV gy (Llloz 5 08) Gl s (VY T J 5 (690 oS s)) o
4 A Sl ool 00ls ol 4y o paecie by oles Ol sl aS cll siS oSl Al 4 le pae Slejle ey
CS b Colas (55 45 (gloyss Jsb ;0 ((VAAY T piiz 5 L) 05l co ol &S b () loeles) G0l Lawgi 093 asgs
Aol )0 g bl S8, add 4 Saeasds 5 SawelipS o a4 WS Skl dhaie Slesenal 95, o0 HUail gl 5l ls eage |
ol ol Sglite S5 S50 a4 5,0 s s sk oSl ool b (S50 3 sleass o
Jele e o Jlio st 0l &8 15 Sllas oz g5 blE 5 T ele ke (5 030 45 s s i yus] Elallas
Sml by (V10 oS5 5 (o) d9w pledim jokateds ()L goad @M1 o e 305k 5l ovad adyl slagle o

1 Accrual Earnings Management
2 Healy

% Dechow & Sloan

4 Baber, Fairfield & Haggard

5 McNichols & Wilson

¢ Real Earnings Management

" Ewert & Wagenhofer

8 Cohen, Dey & Lys

® Classification Shifting

10 Mc Vay

11 Athanasakou, Strong & Walker
12 Badertscher

13 Ali & Zhang

14 Abernathy, Beyer & Rapley
15 Rangan

16 Zang

17 Malikov, Manson & Coakley
18 Wu, Knoops & Vanderwalra
19 Nagar & Sen

20 Goris & Parente

2L Liju, Yang, Di & Li

22 Fam & Jensen

23 CEO Tenure


https://qfaj.mobarakeh.iau.ir/article-1-2674-en.html

[ Downloaded from gfaj.mobarakeh.iau.ir on 2025-11-16 ]

VEY leals DA oo @il Jlo o o s lbes asbilad YA

(VN Oglamy 5 Sy o) W8 oo 5 095 QU1 1L S0 laialls gy Gob 5l (Sl sai by
Sl o5yl oile, AT 4 gl LS 0,Skee ool 5Lis sly olbopSil 053 g 6590 dslol 43l ke
slocesdse lp iz glasiel plyea U (VY Fizle 5 Silsa (Juls) wijls 055 (Sowtifl 3> 5 plews
O T35S 5 S (S ) Wi e 0ais] 10 0 paaciien

il yd 4y Cel (Ko Al 0d Sguote GUES 5 (54T e Zy el ealiiul (sl Ll LUl a5 Sloj ol
45 S (oo ooliial 9w o e sl ganaiib ol Slej Ll lpae (VN T ol Ben 5 (SURD Wigd Jugte o
5 owled Judo a lpl Jolds bs yiS 38Ty canil BB ples a3ld Sgus g Cdge dgu o Jlo o g0 T oS oolarul
Sl Gl 1 igd oo 0310 Fow (gainail 1osd Bayb ) 09w o e Ceos 4 (22l WD) lpoe e ge D) Hde
Slkes 51 (26 Slagly 9 Logw juS 5l oy | (Al 9w (Sl loeS 30 Jler 3lgl (mys ol 5 Jbo 650155
Sge (l Gries 355 (o0 )18 adgl ad e ()15 S wl B )0 (T eeal Slie dgw (nl 5 anled Lidl oad aBgte
ot i ) solitul 4 e Lled 00 e Uil loenSil o sl o liS i o |, ol i Lalls
(TN 2 Sig0lS 5 ol emntil Y ¥ 1) 5 g 52 cgle) o)l 5,8 CoraSl 5 Sgils Lana ole 30 4 St
iled S pae il poks )b 1) laoge B aiS o0 ool 3 plates 3 (lnse ol chnd Slojle y (S9iB L
5 sle wile) col 00l sy (88ly 5 SN Sgr Cu ke Jale e (50l 0,93 3l 528 Sl )5 (LS Slidos 5o
S5 OYF) o5l Ll 5 b colol et g 45 U310 10 (YWY o5 g o3 53 w5 V210 (Sl
oly> e 5 (559,98 S9N cgalslad Wdged (o n 1) Sollu (g S alidlone § Sgu CdeS p Jole pie (sl 00
2 Jale e g0 095 3l Lol tioged (guiyp ) (3313 5 (6T Sg Zu e p sl e g 098 Sl 5 (VTAF)
sl 0091 gy 3590 D)8 & (B9 Su el lyied) Gbj g Sgw D90 MBI Gamadil oS

SIS 3 3 39w Copoe jslateds (b g 9w Sge el oAl jsS 397y owyp SOl Gagh Lol Sos
56 0l oz 5 0L 5 39w Dyge I (st k5 Jale ke (s 098 8B 5 ol ol Bgl s s
sl a5 sl UK s ol 5o alie il el Lole ot s (50 ((gln Lo oo b dalie ;) 4l (slo L o
e )bl slaggel @bs aslsl po 5 oad s ls sy oulidi g, @ s el 0 &l paghy (225 5 6515 Sl
el oals &Il eghy (6 S ass 50 Ll jo el oal

OB Ay 9 (551 (Sl
W85 IR (smnp )90 e g 039 Fml) G Sg S Wlodd (qw) 2 et SEBIR 4O Sg Cu e 95 A
b aelys ololis g sk 515 050% (28 15 T sloo 9 slosgas wilgiico paa o Ll (Ve oY 165, 5 GugSay
S ogw als 4 olulid auie podle Sguw Copde by, ool dids sgup 1) Jad dgw lranje Slulils Gig
D¢ by 1eS gl 0,98 0 i A dgus ojlal 4 Sl ek 4 ST 090 Sges ules so Juos &S b s |,
sllasl Jlo jobay g slasl o0 ox8ly oladl gl dlad o o, Sws G,k 5l Wlsh oo Sgw Cupie K0 g4

Sgus Sy pie Sly drwgs g G Gboan e Ld 5l o las] lean pe adad g (Uhg,8 Lialil jshaieds) Caend jo riss

! Pan, Wang & Wieshach

2 Chassell, Huang & Sanchez

3 Brickley, Linck & Coles

4 Haw Ho & Li

5 Zalata, Ntim, Aboud & Gyapong
6 Xu, Deng, Chen & Xu

7 Jones

8 Teoh, Welch & Wong

® Phillips, Pincus & Rego


https://qfaj.mobarakeh.iau.ir/article-1-2674-en.html

[ Downloaded from gfaj.mobarakeh.iau.ir on 2025-11-16 ]

va OLSen g (Gl Jole e gauai 090 13U il 9 ogu Oy @M guaile posd LS )

Nigd oo Al 0w g dalye ol 4 e aeadled (ol (VA T Lo 122) O lall 5 9200 123 ()] Kea 5 L)
oais] )0 dalys 5 hgyb (1l Wil oo dnmgi g Gaiod gloanjo plovl pac Jlie (6l ijls ploanse o858 sl Ll
Il ol W cas s)lales laojlaslin] M 5 Bl slacodled (o iws asyl Jdo 4 )0 Bk 5l 0ed s
038l Il Crage WIS o0 JooS S 0 4 (G g Cu e 4 S (lolid D jp0 )0) (676 A3 Sgu Sy ke
Cledr anze (ganalib s (Gonaib 5esd) Cwl 0l 5 g Djge 50 Ml e ol Gunatil gy poe
4y Cews 5l glacis B 51 (L0 ael)e 5 05 GesSae T slaJle ;0 45 0,105 092y (gagas Bl en 15 0500 (s omly
553 Ul o Hloplus il 0d Wlg o s sloolus 4 basse acass a5 bl pl pegdle 0,105 959
&yl 1y cad b ol lpae acdel (Yoo ¥ 5 LB g Dol ygadi) aiiS B yo bbolus ool g Lz slo Jass b slobs
9 wadgm ‘L(bc\...:).m wlm‘ » S| USM Lol casS colarwl Cdloal L ‘;L.M.m) Ls‘)" S guw W)JAA 89; dw B )l as
sy, 5l S pll a5 Sley oS co lo (VoVF o)) Sen g SUpl VY ‘&) AER R RSN RRVARAN OV
oolaiwl Glaal 4 olowws lp il la by, 5l lpae @il oYL anie Gl L Cosgass [0 dgw Cuyman
or S Sepde slp Glpl Glaear |y Gl g S9w D90 MBI guanadil pis b gl Sln (V20 F) g9

Sga sgdinail oss cpl aies o ganan b o Slles i 4 1) Sldes sbdane lpae ol lis awled oges
S st oo, 03,91 p cgomails s 5l )l e Bas WS o pleiin ) Sldes sgw Lol s s s |y QI
S g o 0351 Clady | Kldows bawgs i pBoe 0 Slles e oI5 ol &5 8 05w 51 o Ko
ST a2 cad i |, alle dgu guondad s (Jol .l Oglaie Sz iz 3l gw Co e ;00 £ 90 b ganmaalb
szl Jo onl b o sl Sl ganainh ot oK1 wily (el 35w 03) 5 Bro Jlo lacs,go olp)l5 55508
b e Jelow 5 4o (Sl oY1 gamail 3o,k 5l g ail (toe o BasSeslil (6l b 0L 5 Sgw S50
§ SN Sgaw Cug e WD o iali8l ] ‘éﬂ 0,8 lee I Ol yUail sgu Co e gy 4wy aS b )0 g 0 5k w2l )
oo pl g AR e s | ‘5‘;1 Jls g cganail sy 5l ool Lol 09 oo Sﬂ loo,go dgu yualS el 3l
slasle g ploplas 4295 alls dgm 2odl pae 4 4255 b ipgu a3 0 B (0> U] 0gu0 S e by (ol 438
asle) wdl plpse (4,28 (eamd Bl o iz aiile) pazd o Shy WS o0 ole YL slees, ks

LQ)—‘ G»a?:...u LS.H.» c..\.wl.a LQ.;‘ G&LWU‘B) dbg;)"ﬁ ).:Lw 9 Lﬁco)_\ 5Lbu»))‘ bl sauss ws.x.,.n ..\."5.:60 (JALC)J\.\A
SloS 5y o idsere 3 (S 3 0)30 VY L igule § S pmar) 3,38 3l 8 18 (S a5 a00 JS2
s.))..\B s@l.w.ﬁ‘ d;LcJ.....v Ud))‘ 56‘43)9 @Uﬁ.} gGCLw‘ 44).70 » g}w J.ALC U‘)”M Kaas 0,99 ] J.ALC Ql).n.\.o
5 lgol (oo SYsb gaal glao,go L Jule lpae (B SOl 0108 e ).ul_: ! s slo S5 5 oo
oal ALl Cronsy 4 (6390 B Caato g 0 piecind lawgs Ll o pe 2llsi g aslos 7 ay o 1) calides slacasyg
CS s )0 (6 e (S e Dy08 5l g 056l Cawd s 0 paeciid 1) (6 i Cu e ML) aslg e LT (ol ol sl
u_iw.l) as ‘5]L> ) ol 00 &l?u‘ ‘5:? U)’Qr" 9 ML: uw‘)s‘ LQ,JT SJLMJ‘ duLo).u.: U"))‘ ‘U"‘ » OBM.C Joy.» )10)95).3

! Dechow & Sloan

2 Bushee

3 Nelson, Elliot & Tarpley
4 Ewert & Wagenhofer

S Upper Echelons Theory
® Hambrick & Mason


https://qfaj.mobarakeh.iau.ir/article-1-2674-en.html

[ Downloaded from gfaj.mobarakeh.iau.ir on 2025-11-16 ]

VE-Y Lol DA oles ool Jlo e Jlo (o sl anlilad A

ol ogde (Y ¥ ey poalie) il o Lol Dby g (65 (glmo 3l Ll ol o sl azily Ltals Lid
Os slyesl 4 Gloj ale ()00 (VA8Y T 5 Jop) L alys aliEl goai 0)50 b csliie Jole ol e 3oi>
il ook bl 2 35 00,50 1, Ll (slagli b il WU 315" ojlasl &y LT ploly o5 0iiS e (g it 4355 hloly
w8l 355 Sl sl 55 5 St L SigS 0S5 it 5ol 5 98 b el e oo (slail
e ol 4 S SYek gaal 0)93 nl pogdle amd oo AR g Zopae aildbiio ) ) b job 4 &S 0g:
e Pl ol )b 5l sgw CudeS dge 4 3B Lol (nlple el i Jele Glnoe 425 5 lUly a5 ol
e 030551 0,5 Lol lgice el iy €T 1) Lo g L a8 e o0 F 5 S (s a 21) it aillbocias 5
b 8IS 5 HE o Ll (5 0,50 Ll b s s sl ol

ST S Gyl s @ |y 5 slaally Wil sod S5k 5 o paecinn Joad Cgate ofli bele lpe sl
U5 1w ohasl 55 (e Sl )90 )3 55 51k g o paecins WS lagy W)l 8,8 S35 e
Slls bl it cnl 4 Y (590 5 559:05) Conl Oglita (L Cuabyn b oz Coadse i 050 slad >
il S 5 8 o Slae o5 alfin (1388 Mg tualsn) Conl eb 0 Sl ol (il o ogeate 036 oy
Olpde ol 4 GlgieS conz p (alpl 109d o0 0010 o hnd Sy pse QUIF 4 s 0 Sles WS (o0 00910 |,
i Ll ) o w68y Jleis] cubls aals Ll ean] i Sy die ol 45 o5 s 65
e 45 Wl Jlais] ol s ppke oy (g0 adl slo L 10 coalpliy (Y <0 3 L], 5 gola cplal ) o
Il ogmw coanS 5l coidle Wilgi oo Jole powe gananls s sl oolainl b agled (05w (iuli8l) Sgw Co pyoe 4y pludl
Jole lnoe 0980 (Gt lnle 05 walss Llad )l cwd o ) el lasgw 55l g wes &Ll L &
il 095 ol adgl sla by o ganail yss 5l eslaiul (gl (58 slre Sl (gl lo

A iz (s 090 aiile Jale e (sla Sy chie p3b 5l sualad (Vo YY) VLI 5 Glonal o cail 1l
OLES ez 5988 5 (V2VY) ol 5 5 (slaaidly . wisges &1l (s3lle )9iS SlocS 0 )3 (G S9w Sy Laily,
Olpde a5 ol Hlas pusren gl aies yralS 1) gandids oss L8, aily oo 5 SYsb sauai 0y90 b Jbo ol o sls
VS 5 S dyie i o] g2ipthae it 3] VL grb 393 s bl 5 4y sl s
3 i Jele pae gaai 0,90 slel Jlo g ol Jle aw o pwples a3l 5> a5 wis )5 &)1 ganleld (YY)
| dols slossl,s Lol oS ,d a8 wml,s (T-VA) oLSes 5 GoSulle sl (g5 o (slalo plo
axs (V) L 5 o5 S oo gunaiel olidl jsb 4y Sllas lavslps flgea 1) Slles i glacodled
ooliiul (1) it LS oged hdve (gl (50T Sgu Loy | gaual BT Lo g adsl sl Jls jo Jele oyl pae s §
el iy Jole e 0 2l 5 addsl slolo 1o Spms olei i 45 AL F s (Y+10) il o e aiiS e
Y s i o Lyl Lo ) cadly Sges o ke ool 45 o ol i (Vo VF) o an 5 b T (glaazily
Oeizres iled soliiul anail ;s 51 G wls bles lpoe sl Cudgaze s L 5l mly w5 0le uSIle
Sl Smoin Ay Golabes pirs Gl rdySlasl JJs 4 s 39w Zupae pll a5 Sl obs plas s
5 B I8 A il sleazdl assles oolew! (gumadds o 51 L il bled ol poe ] Codgaze o gok oL >

1 Milbourn

2 Hill & Phan

$Maslow’s hierarchy of needs
4 Aier Comprix Gunlock & Lee
5 Qiu, Jia & Wu

¢ Newly Appointed CEOs

" Gibbons & Murphy

8 Holmstrom

® Graham, Harvey & Rajgopal
10 Altarawneh, Shafie, Ishak & Ghaleb
11 Mitra, Song, Lee & Kwon


https://qfaj.mobarakeh.iau.ir/article-1-2674-en.html

[ Downloaded from gfaj.mobarakeh.iau.ir on 2025-11-16 ]

A OLSen g (Gl Jole e gauai 090 13U il 9 ogu Oy @M guaile posd LS )

Ls“\’)f ‘139)14 aulﬂ .a)lo S92 )‘\bl...v.o W c\.!aal) LSA.QJU Sguw w))JA 9 J.ALC)J;.\.A LSM 0,99 (y sls uL..M.» (Y’ \Y) \LILQl.‘
(Vo) oLKen g 65l anleds .oiiud dgamme (gogad Sguw Co i 5l oolatul jo a5 w5l gomaids s 5l eoliiul
S e oolaiwl Jbe )5 Ldos Glasl 4 olaws 6l o)l laied unails o ) cnndSS gloeS b ol lis

Lie OF+) Sle,S S mls Towl ool plil gandil 1055 o)l,0 (oS Glajirgy A3 slaings o
(o] il cul 0 coo b b sl 1h 0 LU, cpl pelas 5 &8 15 U35 0 Jele o g0l 0,50 pudias 56
Ul b as o o 0)ls gumaib i (s ol puiies 130 oo Uy ols las (VFAQ) slycdlae ¢ 228
s 2,05 3925 (M 39 Cupe b lpoe QU e lalail, 9 39 Hloline 5 chie (8ly Sge S e p Gl
Sy Capie sln 6,05 Glarsar lpl aleyw L 5o Ganailb s oy S92y Kl (WYAY) Heollles 5 a8
Solgs Blyl oy 5o dgw S e Sy aildbiws B canaib s a8 3 axcs (VYWAY) o) Ken g boses o]
Gl (oAl x5 iS4, o plus ol 0,90 b ] ol Jl g ooy uples aasd g 9,18 0929 e
s oo lid 30 (WYAP) LSes o goblas aaled o)las lpl cpl o8 5 @als 6)ub ool LBl g
Cande 2 )5l G 53l 5 atilei g0 (s 5 (oxdly Sm Ca s & pladl (5T Lo i et L2218
Olpawe ol HLlas (VWAT) e 5 jgr00! sloadl .cunl pogeine YU (gaai oy50 b Jole ol pae 850 j0 (28lg ogu
5 woole il (g il g (6 X518 GowelisS gaal 0y b le lpae b anslie [0 Sowaidy sl oj90 L ele
Jad sloygaple Jbo slocygo 0 b g sgw Djge j0 anie Gonalb gl &5 W8S axS (WWAY) (o)
o}:.ii‘ LQ.J Sl Sgdste (GRS ro)l.'é‘ Lg)lS;;...).: 6‘)-.’ Q‘ﬁ\.\.c @U}.’ as leo (_;Ltbo)jak’)l*o 5 ol )4).51)5 ‘_JL...: P)LQ%
5l e s ganddib s Gl (6 e

o9 R slbans 8

) Slles ogu b aimo o gunaiil sl Slles i @ ]) Slles boajp g loline &jg0 Glnas i gl ans y8
anled GBS @dly 5l G

D0 5l g g Do MBI dillbiis 8 sondads osd g loliae ate )_usl) Jole oo (sauad 0,90 1090 dmd 4B
).».».’.: L (5)"’“"‘" JJLAJ (Gual LngJLw )-.‘.L“’ A Cond ‘Sl.al.c).;‘d.c CM Kual 4.3.15‘ (_;‘LQJL...» )9 J,aLc ulj.n.\,o P guw 4\.»..0)3
A5 L g Sgu O yge oMl Wildbis 8 guiails

ORI U9

el 03 (5y5lanz (JIS) (guysr L Glay @Ml Coles 5 (ngh oyle, ldle i Boyb 5l laas 8 sesl 5LS 0,50
L,o?) ol VEe o JNYAY loj o5b 50 oylhe5 loler Glygl Lwyge 5o oo aidpndy oS 1o ples ragh (5 le] ansl>
5 sl amsles Jo Jlo s Giegh Sley o3l (b g ail slesshwl 4 giie bl Jbo Jlo LL a5 (5,0 FA-
S eS80 JBlas (a8 ,8 1Y) ails 0,08 g Suals «SOb o g I8 Gl jus Juolis Jbo mlio o Jled slas 5
S8 a Y bl Lo [0 Sibgh sl e dcwle lp sl laosls il anily |y diges bl i ple Cans ]
oMbl il o 4 e85 ,0 ¥ g Wadh Bde diges 5l Cais jo Jd eS8 L0 V0 Plas b s o 4 a8 ,8 OF
gl Sl diged (lgreds onile (Sb S, VP L wiad Bl ol diges

! Hazarika Karpoff & Nahata
2 Fan, Barua, Cready & Thomas

Do sl ganaib o5 059> 4o e (J3Io sl uegh seled 4 B ol (W v


https://qfaj.mobarakeh.iau.ir/article-1-2674-en.html

[ Downloaded from gfaj.mobarakeh.iau.ir on 2025-11-16 ]

VEY leals DA oo @il Jlo o o s lbes asbilad AY

B3 Sla i
9
UECE;; = ap + o4yDBL;; + Z a;Controls + € (V)
i=2
10
UE_ACE ¢4, =a'g +a’;DBL; + Z o';Controls ¢ + €', (=)
i=2

Sgms g 00l 5158 Sllas dgu o Sglas i (UE_CE) Yo liiie i Slles dguw atusly e (@ll-V) (6651 50
5 oykaiie e Oless () oSl aisly st g 06l oo dwles (YD) (X o){lﬁ 3l aS ool dwin Sldes

CE; = 8, + 6,CE,_; + 8,AT; + 63Accruals; + 8,Accruals,_; + 8sASales; + S;Neg_ASale, (Y
ACE, = &'y + 8',CE(_; + 8',ACE,_; + 83;AAT, + &',Accruals, + &'s Accruals,_; + &'¢ASales;

Y
+ &',Neg_ASale, + &, (1)

el 235184 Lo psite (6 S o3Il ogou (1) 5 (AHT) slagSdl 5o
5 9o P93 Slauze g ax; (JBg,8 VI oad plet sle MBI slere (9,8 Bayb 5l oud drloe ( Sliles g :CE
0,90 ol o ol)ls rex wlhide ;o (5l
s Jlo 50 b (Lol Slkos Sy ;5 & i ACE
o Gub ol Slles sl o) Slles laalls (ke p el B9 pln (Slbee slaglls (205 AT
(055 oo dmlies DwoligS (sla s laT ko s 9 W& 4z g lose o o) lo
0,99 sl sl olls ez whias jo Gllas 0t b > sl Glles 9w b Jobas (s09s5 pM8l aax> :Accruals
Al Jlo (598 wlidie )3 Jlgie Jlo 99 (898 0 Ol pis :ASales
WSl Sl 99,8 Dl pesd Qo y0 a5 J ey yao g diL i ST (ASales) g8 ,0 Ol pss 0o, :Neg ASale

5 (W) GlagSl Jite oo g o0 35510 Caio 5 Jlo o il & (077D 5 (WHY) oSl el 53 4y 039
sl sl ol oz 2 peedi Sliloe pué slaan jo goxr Bk 5l 45 Sl OBL) (sllas é sloan o Cod (o))
Sei oo bl jao gt pl laie b alily Sllec,f gloan e G50 aS Jhige )0 gl oo dmule 0)90
sloanie plpea 1) Sllee sladiza aldbiws B )5k 4 Glpae STl 005 oo (V047 (956 &5 yobplen
Cote) w5l Sute g loline (Gl (AIRY) Joo 50 @1 (g ,S 5 oy ST (Ul 4 9) wipled el llas 0
Slebos 0gu g 00ls gunail o Jlles ot Glranie 1) Slles Glhanje S0 o cul oo 0 @ 092
hie) Wil e g olie sl (m)) o 4o @ 5 (Col 4Bl Ll Sl sd onl 4z o gyl Jlo o,k id
Slhbes 330 0lS el o hd Jlo 5o Slles i 4 Sllos sloaize Guiaih i &5 Sl Lins oo @1 o3
(5503 (A S5 Sy paa |y b pdy g0 ganaib i Blsn U ogd T Jlo 0 0plitie 0l

5 (VV0) TSl 5 5 o J 9 (Vo VH) T3nly 5 BV oY= 1)) lSem g gl oY+ V) TLIST L 5 (] Bg)ls 51 (s5m
s st je Cons DBLey Jols wiloads Llod (1) 5 (@l1) slagSIl s IS slo i (V2 YY) )]0 5 o2
35 5 Sy e peitte ol Al g ples lojle &S5 uplas e plos ange g5 Auditor ¢ ST Lo Slles
JS 0o 4y 0 poecins (alige né slasl s b il opaecins liul ANdedir o .5 o |, yho e & )50 ol jé

L Unexpected Core Earnings
2 Barua, Lin & Sharaglia

3 Zalata & Roberts

4 Li, Liu & Wang


https://qfaj.mobarakeh.iau.ir/article-1-2674-en.html

[ Downloaded from gfaj.mobarakeh.iau.ir on 2025-11-16 ]

AY OLSen g (Gl Jole ype (g0 0,39 3l 10l 5 g Sy g0 eI GutsARD yi JL, asy e

ool gaz 5 pads Slhiler 35w b s ool Sl 085l Cai CROA sgolgs coslle o NS tlisel
M Lev €0,90 6‘&...;‘ le.hst‘)‘o o= wl...a.a B ‘5>L..1.<..c RV UL‘J} le.eruc ‘S;L.l.q.c S g L| ).:|).: GA.QJU ﬁyﬂ‘ :Accruals

L ohls gez rob 00 WL ol <550 o5lail Size g6 oo gz peandl (205 poz (Y

12

UE_CE;, = By + BiDBL;, + B,Tenure; + B3DBL; x Tenure;, + Z BiControls; + € (-Y)
=t s

UE_ACE ¢+, = B'o + B'1DBL; + B',Tenure;; + f’3DBL;; x Tenure;; + Z B'iControls; + € (<)
i=a

Jole o (gaai 0,90 (V1)) )62 9 9.5 5l (g95m 4 (VoVY ()], g 9)) 058 ad 8 pgd and 8wl oS
u.;‘éb (p.u)lij) JRELO ST PV NI PR WPV 2 S{ KV B P UV Gy g0 slo Ll olaws &,k 5l (Tenure)
sl 00l Bl 558 slagSl oSS psite Glereds 55 (B) Yo panciie

Gouas adgl sla b gilre o b Jole pae aual pxie (V) 9 (@FY) slagXl o Pow A b 09.4)] &l
Jole oo S145 (6 5k a4y el oy iy o5 o05)) 90 e ol (-F g AT oo cusl ouls o 350> (EarlyYear)
S o |y e jlaie adle b lp g Solade piite ol wdly (ole pe Cany (g pg0 5 Jol Yo )3

12

UE_CE; =Y, +Y1DBLj; + y,EarlyYear; + ysDBL; X EarlyYear; + Z y; Controls ;; + €, (J-¥)

i=4

UE_ACE; ¢4+1 = Yo+ Y1DBL;; +Y';EarlyYear;, +y'3DBL;; x EarlyYear;,
13
! (<%
+ Y'; Controls + €
i=2

9 oo b 4 g jloline V'3 5 Y3 (oS5l i (%) 5 (WHT) slagSl jo 31 Jgl ad b alie Yzl
VY o San 5 5d) 995 oo 9l pges a8 aiil it

o9 aidl

o g ylol

a3 o lid aS el IVED wples g9 Sl ol 0ol &Sl gt sl e chog jlel 0asS (V) 6,5 0
cein g Jlo aw Jole e sl 0,99 Lawgie ol 0ad abl ow plas lojle Lawgs b o plos oo SO Lo s
Gibge i slacl | o panciie slacl pyw 90 Lo,i .ol 039 Jlo VY (50 0,90 jiSTam a5 Jb )5 Cewl 009 obo
oS ol ol Sl g0 adsl slaJlo it (sl /008 nSihie Cenl JOVA (0les cuSIle Lagio 5 s o oSS
53 k3 Jale e g i sline @ a5 el 005 s o] Lo 53 Jale e oS 15 5l o 5o Loy
] digad glOCS

35 Ll sl o S 55 008 5 plaes coSIle s blpe 5 Gpi ez iy iile Jole e sl Sing plo il )l gl ingi o)
s oy (6l 550 5l IS Ml Sledlol aigS ol Lidl sue s & Lo S


https://qfaj.mobarakeh.iau.ir/article-1-2674-en.html

[ Downloaded from gfaj.mobarakeh.iau.ir on 2025-11-16 ]

VE-Y Lol DA oles ool Jlo e Jlo (o sl anlilad A¥

Sipg3 Gl i mogi Hlol (1) 0,5

Sl Sl il Jiloo Al ile olos JUFTIINT
JAYe o[Fe¥ «[OYA RN Accruals RVELIS ]
iagl ofoee Vooe Y5 Auditor ooyl £
YD —o[¥YY <A N$$ CROA Lol Flbes 035
oY ofees </YYA ofeet DBL Slhdos oy 3B G
o[Bee ofece Y ooo NINL EarlyYear & adgl gl Jlw
NALYd ofece Y ooo JJEVY IndDir 0.y doCdud JMisw!
YPY ofeve <JAAY <1BYA INS ok sl
ALY <A Vava NI Lev (PN s

YIYYA Vooo VY eoe Y/ssy Tenure Jole oo (gouas 090
JbF —IYFS NAGY! —elee UE_CE o i pué (Sldos Sguw
oeOF _eYYY. NARING ERYPORY { UE_ACE S llos Sguw 0 yliiin pud il s
IS Nt VIvY'® YD ATO Slbes sl nlyls (s 5
</FFY —JaY. L¢3 Niads ASale P35 Ol s

G931 S 5 (33051 L
gy Sl Bl Cg > a5t glo g T Joe 0590 5l B Ll o oolaiwl 508 slagSl o atly e lereds
Ge &5 (o9, 5 (GLEY) (658 1 sl e b il Bl (o9, 5550 wi5e L osas] ) s inds plasl Jose 350 conslss
Ayl bt G a5 o sl LS (59,8 2k sl yge;l plol as dslol jo imen ool (=) oSl (5lp aools
af g /o0 5 S (6,808 L g a0l (6 lobae) s Sgzg il g Slaeal Jow g s 40 (Y 055 0 0
o)l dlons gz 5 458 grasd Slaryo Jia g, 51 1 1 08, sliieds o (ol ol g (glcad 29 3, csline
pas ko gy (Kaeddgs pac aej] ol uizad (VYAY ( Sabdl) ol soliiuwl oo Cosis o lailiwl iyl 5|
o St G Wb st pas (uilly )58 Jele ojlel juolie 4y azgi by el LagSUl o (Sicamogs S5
L [F ojlo T g ol ae ar axgi b oSl (g loline ,Silo 9590 sloo,lal (ol O 51 2aS VIF o,lo] polia) o las 04>
= o 53999 50 Slles sid sladio e (Soew )T pd 6l (il Rk sl 4ns 8 0550 50 Dglal Ly

D (6 S A 4D 8 050 43 e po Ldle Az gl L e 9 090

(o-1) 9 (AI-Y) GLagRIl 0591 9 g Lo 1(Y) 0,5

o) gl G- gl
VIF &ololize oy VIF & lslize Cupd il
VINF of+eq —+/ V¥ (A ofoer ofoyy DBL
R3] ofoee [FFS - - - DBLj¢1
\IYYS P ooy VIFED Niass ofesy Auditor
V+AR JavE ofeesdd \NFY N R IndDir
VYT J[ASD oferef \VYEA JIFOF ofeef INS
VIAF ofove —o[VF VIYEA ofoes JIVEA CROA
VYYA o[o¥5 o[oYd VE5 ofons —IYYq Accruals
\IVaF ol —ofeed) VIABY ofees o[+ay Lev
\VIFSY NELS e TN ofose YR Size
- o123y ofeerp - olevs —ologe fous 31 Lo ye
vy «Ivay ouds Jsaws R2
NV ofees F oyl s lobze
NN 18 @9 0903l (55lolze
ofeee ofeee A0l Pap 9a3l s lolie
AP ofoes 7o 09031 (5 lobine
_ ofose ol (39031 (6 lobio
ofees ofore LR 9057 (5lobixe



https://qfaj.mobarakeh.iau.ir/article-1-2674-en.html

[ Downloaded from gfaj.mobarakeh.iau.ir on 2025-11-16 ]

AD OLSen g (Gl Jole ype (g0 0,39 3l 10l 5 g Sy g0 eI GutsARD yi JL, asy e

030 5T ol e zohans) ol loline 501 g0 52 )0 lles é Gloat o S )Ty o 05 At 905l el L
ard ol sl (ol L3 052y pae sline &1 yho (2583, il oS Sl +/+ 20 g vt S @ e nl sl
bps onlaf wb b e () 6951 50 g cuta (AIH)) 6581 o Glloe pé Sloan 3o Gguw S5 o pd (Sl
g sad Oy gl ans )8 18] Ll )3

3590 3 ol S 55 o (slpy Coli SIS B (g, 55 e et glagyge)] @l (gl 4ns B i (53,505, L
) el o 35 5 (il ly (Sl 0ol Joo 95 50 0 0,15 ;0 00l &l ) gl b 5 SedlS (98 A slagyge)]
Sl il 5l o)le Tarw bro g 2 5 48k moond Slagye PBlao g, 5l ol 51 8, polatedy a5 (Jsl 400 aslie JY ol
30 Gl (S a5 0927 5 pas Klo 58 g Wy (Naen s> pac o905 ls ol oolaiul oals Cu gl o lusliul
355 oo Ay (e (Slaeite (ot e pas 58 by o5 el Lol psolie sy g L5 el LagSl
pla 5l oniS oo Joe Jol 4es )8 dilie pgo 40,8 5550 10 Dglad Cqo aiiud jloliae S F o )Ll (g lolins a4 azg5 b
ol e S0 g0 5o 0 Jole e gaai 0)90 5 (Slilos pf slaanie Lolei ite g S o b A (asedie (5 (505
oy Sl pgd 4 B 0n b gl (S |1 g LA e it cnl Gl s3] (ke zalaw) el
slo Cwdle gl (1) 5 (ALEY) 65811 50 Jele oo gai 0)90 5 (Sldoeue lodinin ( Jolad pitie Jgew S,
D5 n dnl s 4nd 8 aoti )3 Sl 85 Ly ol 45 Grdl ugSns

390 50w 1 (o) 5 (ALEF) (g8 0 90 jo gl o b I3l Bl gy 5550 e eaiis slagses] mls
@l a5 cdls dgzg el ly (Flaotl Jas 99 50 50 F 0,55 )0 oads @)l mls Bebo 5 SeudIST (29,8 (2K (la e
s ad eolatul suds Cosas o lailiwl Bzl It olel dvwlre Cpz g a8l puoss Dlaye J8las 3, 51 o1 31 zals
Jo loojlel olio 4y azgi b g conl lagSl o Jbjos (Siandgs 2525 pae il 5 g yoly (Siuangs pas (565
ol s le oSIF o)lol (g)lobine ) az g5 b o9l g0 4By (Pedg lopitie o pid e pac (53 il )ls o)
slo 4t 3o (Lol piite (Sgem )T ) po oS (o0 Joo (L (sladnd B i g 4058 3550 ;0 DgldS Lz ot
ol xe 0T, i o (o F) 655 Ml o 5 780 g ;5 (GLEF) S o lole yie g ol gla L 5 lilo i
(el +[oAY g el o) i @y oo ol (6l 905 (6 oline Zgla) aiily oo

(1) 5 (Y sbogSIl 35T 1 ol (1) 0,55

] G- oS
VIF Slobe o pb VIF & lolae oo ko
FIYSY Bai —+[Yf. Y/ JIYAA vy DBL
VYA ofes [oo¥ \IYey o[+YA —+f+e1 Tenure
FIVSA Y —eJeAY f/eeY Y'Y NN DBLxTenure
YivY. ) NI - - - DBL; 41
VIOAY NAYY Y VYT R —efee¥Y B
VEAY ofor o[oFY TN NALY ofeery Auditor
Ala} ofor o[oFF ALY NG —ofeed IndDir
VYSA ofes —+f+As VFYY / of ey INS
yava ofos —o[Y50 VAR foen S MY CROA
Vyay ofes JJesA VB / —I¥YY Accruals
Y/-40 Yy —+[\A /vy / o[o5¥ Lev
\Vaay IYVA [++FF VYA JevE YRWY Size
- IYAF N - <JaVF —o[eeBA fou 31 Lo pe
JFeA JIMA ouds Jsaws R2
ofes ofese F oyl 5,00t
JI$A o[ A Vs 9031 5,lobixe

3 3 3 .
- - - N
. . . .
. . . .

S A- - b9y 903 (550Lze
2o o303 (5 yfobize
rald (39051 (5 plobize
LR (yg031 5 lobxe



https://qfaj.mobarakeh.iau.ir/article-1-2674-en.html

[ Downloaded from gfaj.mobarakeh.iau.ir on 2025-11-16 ]

VEY leals DA oo @il Jlo o o 5ol asbilad AS

(o-F) 9 (WI-F) glagSIl 5,51 3 gL :(F) 0,55

o-F ol GI-F 5ol
VIF lobxe o VIF &)lobxe o po i
Y/-AQ ALY Jray V/aA4 ofeen JIYV¥F DBL
1/Ava R ofesl \YYS ofeee el EarlyYear
/o) oAV IS T Y/\$ = —/raa DBLxEarlyYear
Y- ofoe) N3 - - - DBL; 144
ViaYs NEEW —ofees¥ VIYAY ofees —elesy B
VY$ I oevs VoY oYY ofeef Auditor
AN / NR22 \NFE A EYIRY) IndDir
VYSY ofeen —+[+V¥ \Ya¥ ofes vy INS
VIAVE / —+/Y$) VAYD of e s AsY CROA
VYIY / o[+¥) V/BYY / —\AY Acruals
ey —oI5Y —e Y V/aga ofoes o[ Lev
\/60. Vg ofosy VIV / YAl Size
- —I¥0 —o[+FA - [voF —o]+q fouo 31y
JIYFA AV ouds Jsuws R2
ofesy ofoes F o Ll ¢ lobixo
NI /A 295 9031 (6 lobixe

! SR b9 ¢ 93T (5ylolixe
/ soed 9031 (5 foline

ofose Cromld 59031 (6 lolixo
/ LR (yg031 s lobixe

fors
fors
oo
oo

a3 gl o Jlo 5 Sl Lee et slo 42258 e o b il Gigr 5 ) i pd el pe 4008 a0l sl
orlal wd b s g el () 6Nl 5o 5 cude g lobine sl (@Y (6651 o (DBLXEarlyYear) ol pow

D9 o0 ) poms dnd b azl )0 Cawl i oSl g0 2 50 Lol pate g Sy oy g e 180 b

e
A 5 (Slhos 29 i Hsbiied) () 5 S Do PN ganaiils i Jlid) S5y pac b 2925 Shagk o
GAYAY Jlo 51 ol slolee Glhsl wyer slocs i Sledbl 51 eolaiwl b gamdads oss o |y Jule o gouad o490
SHlpl ol (b 5 09w Syge j0 Ml gunaids s Sl Glpae a5 el cpl WEe laaBl LCoul ooged wy VT
ol gunaib x g blixe i ).,.;L, Jole o gaal 0,90 5 WS o colainl Slhas dgw oled in iy
50 ol Wl ol o 2alS Sllee dgm oleiiin > onainb i Jole pie gaai 090 (il Bl b 6,500 &le
snobllex 5 (A wiile e SlEEXS L pge 5 Jol slaard B mls o)l o Jlo plo b Golds goas gl Jlo g9 5o
G Jleiml 55 L8 Sldlas asecs )0 aS old Cnd S5 Co o 3l oolin] & jse jo Jole pae poii 4 Coed oo
(V10 (S5 5 (o) sl oas (5,155 (o sla o 51 VL adsl slals )0 dgu Co e S50 )0 Jole e 5L
b8y el s ele Glpae QUls5 5 s (B)b 5l eom plnse (rS SIS a4 olusl LB saslesa mls
ol Slas 4 ladas o pascie lawg sl bl dhis (Basled lacdy Jole Hlpae (YN )], Sen 5 5.5
5pS oS3 oad 31 s 3l o 8l,0 bl ple s ool el Cwas 0j98 Jsb o el patd wdlie


https://qfaj.mobarakeh.iau.ir/article-1-2674-en.html

[ Downloaded from gfaj.mobarakeh.iau.ir on 2025-11-16 ]

AY OLSen g (Gl Jole e gauai 090 13U il 9 ogu Oy @M guaile posd LS )

G [y S 15 05 b 05 )1s g Cu pae j0 &S )Lie sl (658 slo Sl Gl e s 10 (VY e jeu 559
Oyl fab Cagz 5 gl oo W Jole o pae Cay 50 (g o il Jule lpae S0 Bk 5l Ll oS Gl oo )
A e 5 (S0 Wyls dgus S pae gl bele Gl plo b anslie )0 (658 il lae Sl Loy

OFAY el 51K 5 coblS 1 TAF K 5 13, gnie

Glolpeion

Ly LT g o0ges plaseinl 1) Ulgs oyl e 09 oo slaitn oyl jloler Glygl Loy SBES 1 4 odwlcansa g agl
£55 5l Sgus Casppie Logas) 3o Cu e 20l 5 Jlo Sledbl cuinS alidl sbiwly 5o anmles sl (g i o sl
G Sl 05 5 S5 D50 @Ml oo Ganall 4y G 290 o0 St Gloples 4 (onail
Sy Jele o (gauad 0,90 J.,.,L» s gl ol 50 09d dgaze dildbiws 3 ganaid o plxl b ases lis
s 3t g oSl Sl (5,8 CusSl sl Sy plo b plyiee ST slagiagh ;3 Wby p anaib
5 Elgl p Jele e (goad 0,90 ;30 uizmen Sged gy S |y ganddb s p CS 0 saS s ol 5 o
23l ST sla gy geoge wlg oo s (o g &S b o3lail ( Jlo Cudgame aiile) caliee Loyl 10 Sgu Cu pke

P95 sy dguse

o 42 S Sy nydgaa ol (38 Jab 5 S Sl 45 8IS 357y oysgame By 2l g, ol o
sloacs 3 ygejl 1o (b opé g Jole e Ll )0 plow Gline blze g Goi> o wile Jole pe slo g (Jlis
p s sl s & 95 a5 J S A ] sy e JuIs @ Ll adise LS ppm 5 o33
Sl alias ol a5 Wog g)lel oy p Oy50 L9 (pl j0 Caio VLl g il Bl aiged jl mlis (S i
WS oo pleal Sl | @l (ciSupress

&lw

JALC)JM Gda 3 0,99 § Sguw g.A_\.O.»S O A.EJ‘) (\YQf) L;)i"bi )L».) ;.,JUa W 9 (_g]‘.b wl..a‘ Comart 0| 5)9.:-\A.‘>‘
RACATE GV TSy KV e ] ‘5l.buu.b5)a

Aoy il s EViews Hl38le 5 b gylalus g Jbo sy pidgs 50 oiuwolaidl (VYY) . ule o oDl

Golwla &> o yd Ole Jlao ogu Co e o gamdrb Hoss oauyy Sl .(VWAY) e llles jalae o ¢ Je ¢ a5
FY-VONF Jb

3! 6).;.2'..?%)0 Ctiwe 5 puple > a5 a5 (WYAY) 6 Gl e g b oS 3 @ IR TR PRV
(N o e g J gyl > gla Jagh ol s 09w © )50 il ailllbos 8 sanail yss Jlosl
AVv-ay
FYO-Y-Y (A sylaubus 6l ol Sloles Glysl wyee 5l gowleds 1 Jule o (gaual 0,90 4
FA-0Y (Y g laslus g slasdl (o pow j0 (60 )15 (g Oldlao laes o

Ol i . Soi 2 Ggem 55 Je b g 452550850 (55l 0y 9 bele pae sla(Sis (VF ) G 5 o Slo ST JLoS
AAF-VYO (DHVY ‘sw).glm’ 9 yllus

! Murphy & Zimmerman


https://qfaj.mobarakeh.iau.ir/article-1-2674-en.html

[ Downloaded from gfaj.mobarakeh.iau.ir on 2025-11-16 ]

VEY leals DA oo @il Jlo o o s lbes asbilad AA

4 pdy lo S 5 dgu CS  Copde QIS 6 gy OTAF) gy dumg g s 050> Loyl )3 paie
LTV (Jbo 6)llus om0l ol Glosl oyg 5o ool

a Sl loe laas sje gaisail w5 Sleslatn Tl Ssw Copae Sl (OVAY) orn) ael> 5 ¢ ubieais o caile
AV-F (M0 (o gl g g b Ol Jlo sloo,go ke )0 (Slkas e sloas o

Abernathy, J.L., B. Beyer & E.T. Rapley. (2014). Earnings management constraints and
classification shifting. Journal of Business Finance and Accounting 41(5-6): 600—626.

Aier, J.K., J. Comprix, M.T. Gunlock & D. Lee, D. (2005). The financial expertise of CFOs
and accounting restatements. Accounting Horizons 19(3): 123-135.

Ali, A., & W. Zhang. (2015). CEO tenure and earnings management. Journal of Accounting
and Economics 59(1): 60-79.

Altarawneh, M., R. Shafie, R. Ishak & B.A.A. Ghaleb. (2022). Chief executive officer
characteristics and discretionary accruals in an emerging economy. Cogent Business &
Management 9(1): 1-20.

Athanasakou, V., N.C. Strong & M. Walker. (2009). Earnings Management or Forecast
Guidance to Meet Analyst Expectations?. Accounting and Business Research 39: 3-35.

Baber, W., P. Fairfield & J. Haggard. (1991). The Effect of Concern about Reporting Income
on Discretionary Spending Decisions: The Case of Research and Development. The
Accounting Review 66: 818-829.

Badertscher, B. (2011). Overvaluation and the Choice of Alternative Earnings Management
Mechanisms. The Accounting Review 86: 1491-1518.

Barua, A., S. Lin & A.M. Sharaglia. (2010). Earnings management using discontinued
operations. The Accounting Review 85(5): 1485-509.

Brickley, J.A., J.S. Linck & J.L. Coles. (1999). What happens to CEOs after they retire? New
evidence on career concerns, horizon problems, and CEO incentives. Journal of
Financial Economics 52: 341-377.

Bushee, B. (1998). The Influence of Institutional Investors on Myopic R&D Investment
Behavior. The Accounting Review 73: 305-333.

Cassell, C., S. Huang & J.M. Sanchez. (2013). Forecasting without consequence? Evidence of
the properties of retiring CEOs’ forecasts of future earnings. The Accounting Review 88:
1909-1937.

Cohen, D.A., A, Dey & T.Z. Lys. (2008). Real and Accrual-Based Earnings Management in
the Pre- and Post-Sarbanes-Oxley Periods. The Accounting Review 83: 757-787.

Dechow, P., & R. Sloan. (1991). Executive incentives and the horizon problem: An empirical
investigation. Journal of Accounting and Economics, 14(1): 51-89.

Ewert, R., & A. Wagenhofer. (2005). Economic Effects of Tightening Accounting Standards
to Restrict Earnings Management. The Accounting Review 80: 1101-1124.

Fama, E.F., & M.C. Jensen. (1983). Separation of ownership and control. Journal of law and
economics 26(2): 301-325.

Fan, Y., B. Barua, W.M. Cready & W.B. Thomas. (2010). Managing Earnings through
Classification Shifting: Evidence from Quarterly Special Items. The Accounting Review
85: 1303-1323.

Gibbons, R., & K.J. Murphy. (1992). Optimal incentive contracts in the presence of career
concerns: Theory and evidence. Journal of Political Economy 100(3): 468-505.

Gois, A.D., & P.H.N. Parente. (2020). Earnings management by classification shifting and
corporate governance in Brazil. BASE — Revista de Administracao e Contabilidade da
Unisions 17(1): 125-151.

Graham, J.R., C.R. Harvey & S. Rajgopal. (2005). The economic implications of corporate
financial reporting. Journal of Accounting and Economics 40(1-3): 3-73.


https://qfaj.mobarakeh.iau.ir/article-1-2674-en.html

[ Downloaded from gfaj.mobarakeh.iau.ir on 2025-11-16 ]

AQ OLSen g (Gl Jole e gauai 090 13U il 9 ogu Oy @M guaile posd LS )

Hambrick, D.C., & P.A. Mason (1984). Upper echelons: Organization as a reflection of its
managers. Academy Management Review 9(2): 193-206.

Haw, I., S.S.M. Ho, & A.Y. Li. (2011). Corporate governance and earnings management by
classification shifting. Contemporary Accounting Research 28(2): 517-553.

Hazarika, S., J.M. Karpoff & R. Nahata. (2012). Internal Corporate Governance, CEO
Turnover, and Earnings Management. Journal of Financial Economics 104(1): 44-69.
Healy, P.M. (1985). The Effect of Bonus Schemes on Accounting Decisions. Journal of

Accounting and Economics 7: 85-107.

Hill, CW.L., & P. Phan. (1991). CEO tenure as a determinant of CEO pay. Academy of
Management Journal 34(3): 707-717.

Holmstrom, B. (1999). Managerial incentive problems: A dynamic perspective. The Review
of Economic Studies 66(1): 169-182.

Imeni, M., M. Fallah & S.A. Edalatpanah. (2021). The Effect of Managerial Ability on
Earnings Classification Shifting and Agency Cost of Iranian Listed Companies. Discrete
Dynamics in Nature and Society, vol. 2021, Article ID 5565605, 10 pages,
https://doi.org/10.1155/2021/5565605.

Jones, J. (1991). Earnings management during import relief investigations, Journal of
Accounting Research 29(2): 193-228.

Kazemi, H., & M. Namakavaraniomid. (2018). The impact of managerial ability on real
earnings management and firm’s integrated risk management. New Applied Studies in
Management, Economics & Accounting 1(3): 51-68.

Kermani, N.K. (2021). Features of CEO and Growth of Company Value: Quantitative
Regression Analysis. Journal of Accounting and Auditing Research 13(9): 175-194.

Li, X., J. Liu & K. Wang. (2015). Classification shifting and core earnings anomaly of
seasoned equity offerings. Accounting Research 2(3): 26-33.

Liu, X., J. Yang, R. Di & M. Li. (2022). CFO Tenure and Classification Shifting: Evidence
from China. Emerging Markets Finance and Trade 58(6): 1578-1589.

Malikov, K., S. Manson & J. Coakley. (2018). Earnings management using classification
shifting of revenues. The British Accounting Review 50(3): 291-305.

Mansourfar, G., H. Didar & V. Hosseinpour. (2015). The Effect of Managerial Ability on
Earning Quality of Listed Companies in Tehran Stock Exchange. Financial Accounting
Research 7(1): 37-54.

McNichols, M., & G. Wilson. (1988). Evidence of Earnings Management from the Provision
for Bad Debts. Journal of Accounting Research 26: 1-31.

McVay, S.E. (2006). Earnings management using classification shifting: An examination of
core earnings and special items. The Accounting Review 81(3): 501-531.

Milbourn, T. (2003). CEO reputation and stock-based compensation. Journal of Financial
Economics 68(2): 233-262.

Mitra, S., H. Song, S.M. Lee & S.H. Kwon. (2020). CEO tenure and audit pricing. Review of
Quantitative Finance and Accounting 55(2): 427-459.

Murphy, K.J., & J.L. Zimmerman. (1993). Financial performance surrounding CEO turnover.
Journal of Accounting and Economics 16(1-3): 273-315.

Nagar, N., & K. Sen. (2017). Classification Shifting: Impact of Firm Life Cycle. Journal of
Financial Reporting and Accounting 15(2): 180-197.

Nelson, M.W., J.A. Elliot & R.L. Tarpley. (2002). Evidence from Auditors about Managers’
and Auditors’ Earnings Management Decisions. The Accounting Review 77: 175-202.
Pan, Y., T.Y. Wang & M. Weisbach. (2016). CEO Investment Cycles. Review of Financial

Studies 29(11): 2955-29909.

Phillips, J., M. Pincus & S. Rego. (2003). Earnings management. New evidence based on

deferred tax expense. The Accounting Review 78(2): 491-521.


https://qfaj.mobarakeh.iau.ir/article-1-2674-en.html

[ Downloaded from gfaj.mobarakeh.iau.ir on 2025-11-16 ]

VE-Y Lol DA oles ool Jlo e Jlo (o sl anlilad q.

Qiu, Y., N. Jia & S. Wu. (2011). Does the CFOs’ financial professional ability affect
accounting information quality?. Accounting Research 1(4): 61-67.

Rangan, S. (1998). Earnings management and the performance of seasoned equity offerings.
Journal of Financial Economics 50(1): 101-122.

Teoh, S.H.,, I. Welch & T. Wong. (1998). Earnings management and the long-run
underperformance of seasoned equity offerings. Journal of Financial Economics 50(1):
63-99.

Wu, E., C.D. Knoops & R. Vanderwalra. (2016). Classification shifting as an earnings
management tool among European firms. Master’s Thesis in Accounting, Eramus
University of Rotterdam.

Xu, Y., Y. Deng, Q. Chen & N. Xu. (2017). CEO tenure and bad news hoarding. Journal of
Financial Research 3(4): 174-90.

Zalata, A., & C. Roberts. (2014). Internal corporate governance and classification shifting
practices. Journal of Accounting, Auditing and Finance 31(1): 51-78.

Zalata, A.M., C. Ntim, A. Aboud & E. Gyapong. (2019). Female CEOs and core earnings
quality: New evidence on the ethics versus risk-aversion puzzle. Journal of Business
Ethics 160: 515-34.

Zang, A.Y. (2012). Evidence on the Trade-Off between Real Activities Manipulation and
Accrual-Based Earnings Management. The Accounting Review 87: 675-703.


https://qfaj.mobarakeh.iau.ir/article-1-2674-en.html
http://www.tcpdf.org

